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Hacrosmue metonnueckue peKOMEHAAIMU MO U3YUYEHUIO OTIEIBHBIX Pa3feioB
Kypca SIBISIOTCS 4YacThlO0 Y4eOHO-METOJMYECKOTO KOMIUIEKca 10 y4deOHOU
JUCHUIUIMHE  «AHTIMUCKUM  s3BIK [T  NMPO(ECCHOHANBHBIX — LENel» Mo
HanpasieHussM noarotoBku 11.04.02, 09.04.01, 09.04.04, 12.04.03, 38.04.05.,
HalpaBJICHHbIE HAa pa3BUTHUE I[1O3HABATEJIILHOW CIIOCOOHOCTH U aKTHUBHOCTHU
CTYJICHTOB, TBOPUECKON WHHUIIMATUBBI U CaMOCTOSITeNIbHOCTH. Oco00e BHUMAaHUE
yIENSIEeTCSl OMMCAHUIO TEOPUHU U MPAKTUKHU UCTIOJIB30BAaHUS PEUEBOr0 penepTyapa B
dbopmupoBanue npohecCHOHAILHO OPUEHTUPOBAHHOTO IHUCKypca. MeTonuueckue
PEKOMEHIAIUU COJAEP)KAT CIHCOK JOTOJHUTEIbHBIX WHTEPHET PECYpCOB s
CaMOCTOSITEJIbHOM  pabOThl, a TaKXke O3HAKOMUTEIBHBIA  MaTepHal O
CYIIECTBYIOIIUX MEXKIyHAPOIHBIX IK3aMEHaX, MO3BOJISIIOIIUX OIEHUTH SI3BIKOBYIO
KOMIICTEHIIHIO.
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BBEJIEHUE

Ha coBpemMenHoMm »3tame OIHOW M3 3a4ay BBICIIEW IIKOJbI, Hapsaxy ¢
(opMHUpPOBaHMEM TAPMOHUYECKH PA3BUTON JMYHOCTH, OOJAJAIOMIEH BBICOKUM
ypoOBHEM OOIIEH KyJIbTYpbl, TOTOBOM MBICIAUTH IJ100ANbHO, SBISETCA 3aaada
MOATOTOBKM  CHEUUAINCTa, CIOCOOHOrO  CBOOOJHO  aJanTHpPOBAaThCA B
npo¢ecCUOHATEHOM pycie. Ocobyto aKTYyaJIbHOCTh npuoopeTaeT
po(ecCuOHaTbHO-OPUEHTUPOBAHHBINA MOJAX0/] K 00YYEHUIO HHOCTPAHHOMY SI3bIKY
OyayLIMX MHXKEHEPOB, KOTOPBINA MpeaycmaTpuBail Obl GOPMUPOBAHUE Y CTYIAECHTOB
CIIOCOOHOCTH KpPOCC- KYJBTYPHOIO HWHOSI3BIYHOTO OOIIEHHMS B KOHKPETHBIX
npodeccuoHaIbHBIX, JAEJIOBbIX, HAy4YHbIX c(epax U CHUTyalusX C YYETOM
0COOCHHOCTEH MPO(HECCUOHAIBHOTO MBIIILICHHUS.

Takue TEeHIEHIMH TUKTYIOT HEOOXOAMMOCTH aKIIEHTUPOBATh BHUMAHHUE B
npouecce O0ydeHUs Ha OBJAQJACHMM CTYJEHTAaMU YCTHBIM  HHOSI3bIYHBIM
npodeccuoHaIbHBIM AUCKYpPCOM, 4YTO TMOJPa3yMeBacT HE TOJBKO BIIAJICHUE
HE0OXOAUMBIM HAOOPOM SI3BIKOBBIX 3HAHWM, HO U YMEHHUE aJICKBAaTHO JCHCTBOBATH
B ONpENEJCHHBIX YCIOBUAX MNpo(ecCHOHANbHOTO OOlIeHus, T.e. 00JagaTh
CIIOCOOHOCTBIO ~ KOHTPOJIMPOBATH  CHUTYallMIO W YOPaBIsATh €10, YMETh
MOCJIeIOBATEeNIbHO Pa3BUBATh TEMY, OKa3bIBaTh BIMSHUE HAa cobecenHuka. Bece aTo
HalleJIMBaeT Ha OOy4YeHHE MOJEIMPOBAHUIO PEUEBOr0 TMOBEICHUS U BIAJCHUIO
Pa3TUYHBIMU CTpATeTUAMH OOIIEHHS, TAKUMU KaK BBIPaKaTb KOMMYHUKATHUBHOE
HaMepeHHe, MOIIeP)KUBATh KOHTAKT B OOIIEHHUH, aJIeKBATHO UCIIOJIb3YsI SA3BIKOBBIC
CpelcTBa U T.J.

bonbuioit BkJag B H3yueHHE OOO3HAUEHHOW BBIINIE MPOOJIEMBbI BHECIH
yu4eHble, paboTaolinue B 00JaCTH pa3BUTHS SA3bIKa [ crienuanbHbIX neneit (MLA.
[HatypoBa, O.I'. TlomsikoB, W Ap.), OTEUECTBEHHbIE W 3apyOEKHbBIC YUYECHBIE,
3aHuMaromuecs ucciegoBanusimMu auckypeca (B.W. Kapacuk, M.A. Makapos, P.I1.
Munspyn, H. Brown wu gap.). Bompocam o00yueHus mnpodeccruoHaIbHO
OPHUECHTHPOBAHHOMY OOIICHHIO yACISUIA O0JIbIII0e BHUMAHUE TAK)Ke 3apyOeIKHBIC U
poccuiickue micuxoyioru u memarorun (A.A. Bepounkwmii, H.D. Brown u np.),
MCCJIEIOBAHUSMHE MO TIpoOemMe o0ydeHUs YCTHOW WHOSI3BIYHONW PeUr 3aHUMAHCh
(ILb. I'ypeuu, E.N. [TaccoB) u npyrue.

[Ipoananu3upoBaB pabOTHI, KacaOUTUECs MPOOIEMBI COAEPKAHUS 00yUCHUS
(H.A. T'anbckoBa, O.I'. TlonakoB 1 Ipyrue) U U3y4uB NpOrpamMMBbl HAIPaBICHUSAM
noarotoBku 11.04.02, 09.04.01, 09.04.04, 12.04.03, 38.04.05, MBI OpUILIK K
BBIBOJY, 4YTO B cojJepkaHMe OOy4eHHs YCTHOMY  INpPO(ECCHOHAIBHO
OPUEHTHPOBAHHOMY OOILEHUIO JOJKHBI BOWTHU: OMPEJIEICHHbIE TUIbI AUCKYPCOB,
TaKWe KakK, TUCKYCCHS, NTOKJIaJd, COOOIICHWE;, TUIMUYHBIE CPEpbl W CUTYyaluH
oOmeHus (y4acTre B MEKIYHAPOIHBIX KOH(DEPEHIUAX, TPUEM 3apPYOCKHBIX KOJIJIET
(memeranmii), HMHTEPBBIO, (coOecemOBaHME); S3BIKOBOM W PEUYEBON Marepual
(pemepryap).

OnuchiBaeMbli  y4eOHO-METOAUYECKHIT  KOMIUIEKC OpPHUEHTHPOBAH Ha
JIOCTH>KEHUE TJIaBHOM LIEJU - MOBBIIIEHUE PE3YJIbTATUBHOCTH KaK ayJUTOPHOM, Tak
U CaMOCTOATENbHON palbOThl CTYAEHTOB, WX TIOTOBHOCTh K, OCBOEHHUIO



KOMMYHUKATHBHBIX KOMIIETEHIMI 110 Y4eOHOW AUCIUIUINHE AHTIIMACKUH SI3bIK 15
npodeCCUOHANIBHBIX 1IeJIel U BKJIIOYAEeT B ce0s 3 yacTu:

1)

2)

3)

«IT TECHNOLOGIES: CAREER PATH IN MODERN BUSINESS» - Jlannoe
y4eOHO-METOJUYECKOEe TOCOOMEe COCTOMT U3 S5 FOHUTOB, OCBEIIAIOIINX
pa3IUuHbIE AaCHEeKThl Pa3BUTHS Kapbepbl B cdepe HHPOPMAIMOHHBIX
TEXHOJIOTUH M KOMMYHHMKAIMi, a TakKe TPEHUPOBOUHBIE JIEKCUYECKUE U
JEKCUKO-TPAMMAaTHYECKUE YNPAKHEHUS, HEOOXOIUMBIE JUISl OCYIECTBICHUS
npodeccruoHaabHOro oomenus. Kaxxapiii FOHUT COAEPKUT ayTEeHTUYHBIA TEKCT
s opMHUpOBaHMSI W COBEPILICHCTBOBAHMS 3HAHUM, YMEHHU W HaBBIKOB,
0003HaYeHHBIX paboueil mporpaMMol IO JUCHUUIUIMHE, HANpPaBJICHHBIN Ha
dbopMupoBaHue YHHUBEPCAIBHBIX KOMIETeHIUN, o0o3HaueHHbIX DPI'OC 3++
(YK - 4,5, 6).

«IT TECHNOLOGIES: CAREER PATH IN MODERN BUSINESS.
APPLYING FOR A JOB» - JlanHo€ y4eOHO-METOIUYECKOE MMOCOOUE COCTOUT
U3 5 IOHUTOB, OCBEIIAIOIINX PA3IMUYHBIC ACTIEKTHl Pa3BUTHS Kaphephl B chepe
WH()OPMAIIMOHHBIX TEXHOJIOTUH M KOMMYHHKAIIMM, a TaKkXe TPECHUPOBOUHBIC
JIEKCHUYECKHUE M JIEKCUKO-TPaMMAaTUYECKUEe YIPAXXKHECHHS, HEOOXOIUMBIC IS
oCylIecTBIICHHS npodeccuoHanbHOro odmieHus. Oco6oe BHUMaHUE YACISICTCS
CO3JIaHHUI0 PE3IOME M HCIIOJh30BaHUIO peueBoro pemnepryapa (Phrasal area),
KOTOPBIE MOJEIUPYIOT OYIYIYIO MPOPECCUOHAIBHYIO CUTYAIUIO U TTO3BOJISIOT
OyayleMy CeruaiiucTy ObITh MOOMIBHBIM Ha PBIHKE TPY/a.

IT TECHNOLOGIES: CAREER PATH IN MODERN BUSINESS. Hacrosimiue
METOANYECKHE PEKOMEHJIAIMU MO HW3YYEHHIO OTIEIbHBIX pa3lelioB Kypca
SBIIIIOTCSL  YacThl0  y4eOHO-METOJUYECKOTO  KOMIUIeKca 10  y4eOHOM
JTUCHUIUINHE «AHTIMACKHM S3BIK JJI1  TpOo(ECcCHOHATBHBIX IIEIeH»  I0
HanpasieHusM noarotoBku 11.04.02, 09.04.01, 09.04.04, 12.04.03, 38.04.05.,
HAIIPaBJICHHBIE HA pPa3BUTHE IMO3HABATENBHONW CHOCOOHOCTH M AKTUBHOCTH
CTYJIEHTOB, TBOPYECKOW WHUIMATUBBI U camocTosaTenabHocTH. (Ocoboe
BHUMAaHUE YAEISIETCS OMUCAHUIO TEOPUH U MIPAKTUKHU HCIIOJIb30BaHUS PEYEBOTO
penepryapa B  (QopMupoBaHHE MPO(PECCHOHATHEHO  OPUEHTUPOBAHHOTO
IUCKypca. MeToinueckue peKOMEHJAUUA COAEPKAT CIIUCOK JOTMOTHUTEIbHBIX
UHTEPHET PECYPCOB JIJISi CAMOCTOSATEIBHOM pabOThI, a TAK)KE 03HAKOMUTEITbHBIH
Marepuag O CYIIECTBYIOIIMX MEXAYHAPOIHBIX SK3aMEeHaX, MO3BOJSIOMINX
OLICHUTH A3BIKOBYIO KOMIIETEHIIUIO.



METOJNKA UCOJIb30BAHWSI PEUEBOT'O PENIEPTYAPA B
®OPMUPOBAHWUU MPO®ECCUOHAJIBLHO OPUEHTUPOBAHHOT' O
JTUCKYPCA

Nngen  JTMYHOCTHO-OPMEHTHMPOBAHHOTO TMOJAXOJa B  0Opa3oBaHUM U
KOMMYHUKATHUBHOE HAaNpaBlieHWEe B MeToJuKe npenoaaBanuss WS mpenmonaraer
HCIIOJb30BaHUE B YYEOHOM MpOIlECCE aKTUBHBIX METONIOB ((hopM) oOyueHwus,
HallEJICHHBIX HA Pa3BUTHE JIMYHOCTU O0yYaeMoro, €ro TBOPYECKOro Hayala ¢
MaKCHUMaJIbHbIM YYETOM €ro HMHTEPECOB, MPO(PECCHOHATBHBIX MOTPEOHOCTENH U
IICHHOCTHBIX OpHMEHTalMi. Bemymuii TpHHIMIT KOMMYHUKATHBHOW METOJHUKHU
o0Oy4eHUsT WHOCTPAHHBIM SI3bIKAM €CThb KOMMYHHUKATHBHO-OPUEHTHPOBAHHOE
oOydyeHHe ¢  MpeBaIUpyIOlEed  POJbI0  KOMMYHUKATHUBHBIX  3aJlaHUN
NEeSTEIBbHOCTHOTO XapaKkTepa, OJHUM U3 KOTOPBIX SBJISIOTCS ‘“‘B3aUMOJICHCTBUS B
rpynne” (P.II. Munepyn). B mpodeccuoHalibHO OpHUEHTHPOBAHHOM OO0y4Y€HUU
aQHTJIMICKOMY  SI3bIKY  CTYJCGHTOB  3aHSTHUS  TaKXKe JIOJDKHBI  CTPOMUTHCS
IPEUMYIIIECTBEHHO BOKPYT 3aJlaHu i’ JeSTeTbHOCTHOTO XapakTepa,
UHTETPUPYIOINX KOMMYHUKATHUBHBICE yMEHUS B 00JacTh MpodecCUOHATbHON
nestenbHOocTH. C  KOMMYHUKATUBHOW  CTOPOHBI ~ WHOCTPAHHBIA  SI3BIK
paccmaTpuBaeTCsl HaMHM Kak JUCKypC, T.e. “Croco0 TMOCTPOCHMSI TEKCTa B
OTPEJICTICHHBIX CUTYaTUBHBIX OOCTOSITEILCTBAX B TMPOIECCE YCTHOTO WIU
nucbMeHHoro oomienus”’ (P.I1. Mwunbpyn). HMcnonb3oBanue npodhecCHOHATIBHO
OpUEHTUPOBAHHOTO PEYEBOr0 perepTyapa BCErja COMPSKEH C OMpeneleHHOM
CUTyaluen OOIlEeHHs, C YUeTOM KOTOPON OH CTPOMUTCS U NMOHUMAETCS aJeKBaTHO,
€CJIM YYACTHUKH OOIIEHUS 3HAKOMBI C CUTYaTUBHBIM KOHTEKCTOM. Clie/o0BaTeNbHO,
o0y4aTh YCTHOMY MHOSI3BIYHOMY NMPO(PECCUOHAITBHOMY BBICKA3bIBAHUIO CTYICHTOB
CIeyeT C Y4YeTOM B3aUMOJCHUCTBHS 00y4aeMblX B TpyMIe MpPH YCIOBUU
CUTYaTUBHOCTH Y4YCOHBIX KOMMYHHKATHBHBIX 3aJaHUl B Gopme paOOThI B Mmape
(muamora), TPyNIOBOT0 OOCYKIACHUS WIH TUCKYCCUU, CUTYAIlHH, POJIEBOU UTPHI.

VY4eOHO-peueBble CUTyallUM H  POJIEBbIE WIPHl  CO3[AIOT  YCIIOBUS
KOMILIEKCHOTO BO3JICHCTBUS HAa pa3BUTHE SI3BIKOBOM W MpodecCHOHAIBHOM
KOMITETEHTHOCTH, MAKCUMAJIbHO MPUOIIKAIOT YYeOHbIE YCIIOBUS K €CTECTBEHHOMY
B3aUMOJICHCTBUIO, IOMOTalOT HMUTUPOBATh TMOTPYKEHUE B  SI3BIKOBYIO
po(heCCHOHATIBHYIO CPEy, CIIOCOOCTBYIOT MCIOJIB30BAHUIO a/IEKBATHBIX PEUEBBIX
o0pa3lloB M TaKTUKA TIOBEACHUS B THUIHMYHBIX CHUTYaIUSX HWHOS3BIYHOTO
mpo(ecCHoHaTbHOTO OOIICHUS W ABIAIOTCS 3(PPEKTUBHBIM CPEICTBOM OOyUCHUS
YCTHOMY MHOSI3bIYHOMY MPO(PECCHOHATBEHO-OPUEHTUPOBAHHOMY JAUCKYPCY.

['maBHbIMU TpeOOBaHUSAMU K OTOOPY YUEOHO-PEUEBBIX CUTYAIUl U POJIEBBIX
UTp B OOyYEHWH YCTHOMY HWHOS3BIYHOMY MPO(ECCHOHATEHOMY BBICKa3bIBAHUIO
SIBJISTFOTCSI: 170 KOMMYHUKATHUBHBIH MOTEHIUAT, COOTBETCTBHE
00111e00pa30BaTEIbHOMY H SI3bIKOBOMY YPOBHIO CTYACHTOB, COOTHECEHHE C HX
BO3PACTHBIMM U  TICUXOJIOTUYECKHUMHU OCOOCHHOCTAMH, HAJIUYME 3aJIaHus,
JUYHOCTHO 3HAYMMOTO JJIsi OOY4aIOIIUXCS, SI3bIKOBBIX CPEJCTB, HEOOXOAUMBIX TS
perieHrs KOMMYHUKAaTUBHOM 3ajadd, Hadwdue NpoOsieMbl, mpodeccroHaIbHas
3HAYUMOCTH TpoOJieMbl. C MOMOIIBIO Y4€OHO-PEUEBBIX CUTYAllUd U POJIEBBIX UTP

MOXHO MOJEIUPOBaTh paboune CUTyalluu JJisl TOOYKEHUS CTYI€HTa K PEIICHUIO
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po(ecCUOHaIbHO HAMpPaBIEHHBIX 3a/1a4 U NPOo0JIeM, ¢ KOTOPbIMU B OYIyIllEM OH
MOJKET CTOJIKHYTHCS B CBOEH MPOPECCHOHATBHOMN IEATETHHOCTH. DTO CTUMYIUPYET
aKTUBHOE HMCIOJB30BaHUE CBOETO YK€ MMEIOMIETOCS CIOBApHOTO 3araca, OmbITa,
pa3BUBaeT MHOA3BIYHBIC HABBIKU M MPO(ECCHOHANTBHYIO KOMIIETCHIIHIO.

B onuckiBaemom yue6HO MeToauueckom komiuiekce «IT TECHNOLOGIES:
CAREER PATH IN MODERN BUSINESS. APPLYING FOR A JOB.» oxna u3
TEM TIOCBAIIEHA CO3/aHUI0 TMPO(PECCHOHAILHOTO PE3IOME M HCIOIb30BAHHIO
peueBoro pemnepryapa (Phrasal area), koTopeie MoOIEIUPYIOT OYIYIIYIO
npo(eCCHOHATBHYIO CUTyalnuio (ycTpoHWcTBO Ha pabory). OTOOp TEKCTOB H
CUTYaIMil OCYIIECTBIISUICA C YI€TOM NPOo(eCCHOHATBLHBIX HHTEPECOB CTYICHTOB, B
COOTBETCTBHH C MPOTPAMMHBIMU TPeOOBaHUSIMH, HA OCHOBE aHAJIN3a COBPEMEHHBIX
YMK, MeToauKo-TIeJarornuecKux HaOII0ICHUN U aHKETUPOBaHUSI.

[enpto pa3paboTaHHOW CHUCTEMBl 3aJaHW W YINPAKHEHUW SBISETCS
o0ydeHUE YCTHOMY HWHOS3BIYHOMY MNPO(PECCHOHATBHOMY JHCKYPCY, a HUMEHHO
pa3BUTHE YCTHOHW MHOS3BIYHONW pPEYM M PEYCBOrO TOBCACHHUS B THIIHUYHBIX
cUTyanusx mnpodeccnoHanpHOrO O0OImeHuss. Mojenupyemoe HaMu ydeOHOe
OOIIICHWE TMOAPa3yMEBAaET BOBJICUCHUE BCEX UJICHOB TPYIIbI B aKTUBHYIO
TBOPYECKYIO  JEATENILHOCTh M MPEANOoJIaraeT  CO3/[aHue  MPOOJIEMHOTO
KOMMYHHKAaTHBHOTO KOHTEKCTa Ha KaXKIOM dTare paboThl ¢ y4eOHBIM MaTepPHAaIOM,
KOTJa pa3MdHble TI0 CBOMM 3amayaM W (opMaM YIpaXHCHHUS W 3aJaHHs
BBICTPANBAIOTCS B €ITUHBIN CMBICJIOBON CIOKET.

OO0yuyeHue yCTHOMY HHOS3BIYHOMY MPO(GECCHOHATBHOMY BBICKA3bIBAHUIO
ocymiecTBisieTcs: mosTanHo. Ilpennmaraemas cuctemMa ynpakKHEHHMM CTPOUTCS TIO
NPUHIIMITY TOCTENEHHOT0 Mepexo/ia OT YNPaXHEHUN PENPOAYKTHBHOTO XapaKTepa
K YOpaXXHEHUSAM MPOAYKTHUBHOTO THIIA, YTO PA3BUBAET y CTYACHTOB YMEHHUE
CaMOCTOSITEJIbHO CTPOUTH YCTHOE HWHOS3BIYHOE BBICKA3bIBAHWE C BBIXOJOM B
oOIIeHre cCHaJYayia B y4eOHO-PEUYEeBOM CUTYyaIlH, a 3aTEM B POJICBOM HTIpe.

[Tpudem Ha Bcex dTanax Kaxiaoe YIPaKHEHHE M 3aJaHUE SBISETCS YacCThIO
KOHTEKCTa TPYIIOBOrO OOMICHUS, MOATOTABIMBAIONIETO CTYACHTOB K yYacTHIO B
pOJIEBOM UTpE.

llens  BBIIONHEHWS]  yNpPaXHEHUH Ha  O3HAKOMUTEIBHOM  JTame —
MPOTHO3UPOBAHUE CONEPKAHUS MOMIYJS, aKTHBH3allMsg © CHUCTeMaTH3alus
(OHOBBIX 3HAHUH TI0 MPOOIIEME, MOATOTABIUBAIONINX CTY/IEHTOB K MPECTOSIIEMY
OOIIIEHNI0O B paMKax KOHKPETHOW TEMbI, 3HAKOMCTBO C PEYEBBIMU KIIHIIIE,
XapaKTepHbIMU 1751 Hero. J[aHHBIN 3Tam paboThl 3aKITI0YAETCSl B TPOCTYITUBAHU T
JUAJIOTOB W YTCHUM TEKCTOB C IENBI0 OMPEACNICHUsS THIMYHBIX CHUTYaIlui
mpo(ecCHOHATBPHOTO OOIIECHHS, XapaKTePHBIX JIs JIaHHOW TEMBI, PEYeBOU
penepryap HEOOXOIUMBIH JIs €T0 OCYIIECTBICHUS. 3aTEM CTYICHTHI OTBEYAIOT Ha
BOMPOCHI CO CCHITKOM Ha CO/IEpKaHNE TEKCTOB, OTPa0aTHIBAIOT HOBBIE JIEKCUYECKHUE
eAVHUIIBI, paboTasi MHANBUAYATHLHO M B MAJIBIX TPYIINAX.

IIpumep ¢ pamkax memot <Unit 3 Applying for a job»:

Phrasal area Ne2:
1. Start-up questions
e \Why are you interested in our company?




Why did you come to this country?
What are your objectives in this field?

Experience.
What special aspects of your experience have prepared you for this job?
Can you describe one or two of your most important accomplishments?
How much supervision have you typically received in your previous job?
Why did you leave your previous job?
What is important to you in a company?

e o o o o I\)

OnHolt U3 3a7a4 CTAaHJAPTU3UPYIOIIETO dTalla SBISETCS aKTUBU3AIUs HOBOM
JIEKCUKU U PEUEBBIX KJIMIIE B PEUH, YTO MPE/IIOaraeT BhIIIOJTHEHUE YIPAXKHECHUN
U 3aJaHuii Ha OTPabOTKY HOBBIX JIGKCUYECKUX EJIUHUIl B TPEHUPOBOUYHBIX
KOMMYHHMKATUBHBIX YyNpaXHEHUSX. KOMMYHUKAaTUBHBIC 3aJaHUSI U yHPaKHEHUS
HarpaBJieHbl Ha (JOPMUPOBAHUE YMEHUI BHIOMPATH a/ICKBATHBIC pEUEBHIC KIIUIIIE,
COTJIaCHO cuTyaluu. Ha 3ToMm 3Tame HUCHoNb3yHTCS METOAMYECKHUE MPUEeMbl U
3a/IaHUsl TI0 Y3HABAHUIO S3BIKOBBIX EWHHUII, 3aBEPIICHUIO TPEIJIOKEHUNU C
MOMOIIIBIO PEUEBBIX KIIMIIIE, BHITTOJHSIIOTCS YIPAXXHEHUs] Ha BOIPOCHO-OTBETHYIO
dbopmy pabOTHI, 110 TPUBECHUIO B COOTBETCTBHE U CO PACTIONIOKEHHE (PparMeHTOB
auanora, mpejaraloTcs TakkKe 3aJaHus Ha IOJCTaHOBKY, NHepedpa3supoBaHUe,
PEKOHCTPYKILHIO U T.1.

ITpumep 6 pamxax memor «Unit 3 Applying for a job»:

1)  Put the following phrases into the correct logical order:
It looks like we have run out of time, so | guess we will finish here.
I am going to start by... and then we will talk about...

It is nice to welcome you here...

Let me fill you in on the details of...

You should know that...

2)  Translate from Russian into English:

S1 OBI XOTE CKa3aTh, 4ToO...

51 ¢ BaMHU MOJIHOCTBIO COTJIACEH

[ToxanyiicTa, 3aaBaiTe JFOOBIE BOITPOCHI

He mornu 651 BBI paccka3zaTh MHE 00 3TOM HEMHOTO OOJIbIIIE. . .
Kaxkue 6yayT Mmou 00s13aHHOCTH?

Ha BapeupyromeM osTamne Imocjae OBJaJeHUs U OTPabOTKH S3BIKOBOTO
Marepuaja CTyJICHTaM MpeJjIaracTcs PeIIeHHe MPOOJIEMHBIX 3a7ad B KOHKPETHO
3QIaHHBIX YYCOHO-PEUEBBIX CHUTYAIHSIX, MOOYKTAIONIUX YIOTPEOIATh pEUCBBIC
00pasIel IJIs pelieHrs MOCTABICHHOMW 3aJlauyil U JIOCTHKEHUS KOMMYHHUKATHBHOM
nenu. Ha manHoM 3Tarie pa3BUBaKOTCSI HABBIKM MOHOJIOTHYECKON U TMAJIOTHYECKOU
peunr, YMEHHE PacCyXJaTh M BICKa3bIBATHCS IO MTpo0OIeMe, y9acTBOBaTh B Oecerie.
Y4yeOHO-peueBble CHUTYyallMd SBISIOTCA OTaloOM YIIPaBIISIEMOro OOIIECHHS, Ha
KOTOPOM HCITOJIB3YIOTCSI Pa3jIMyHbIE OMOPHI B BHUJE PEYEBBIX CXEM, KAPTOUEK,



KIIFOYCBLIX CJIOB, ITO3BOJIAIOMIUX B IMOCJICACTBHUU p€ain30BaTh CBO6OI[HO€ O6H_I€HI/I€
B POJICBOU UIpE.

Ilpumep 6 pamxax memot «Unit 3 Applying for a job»:
Work in pairs. Use the dialogue and phrasal areas (1;2) above as models and act
out the situations:
Situation 1

An employee has decided to leave the company. Prepare a list of questions and
ask him/her to clarify his/her position, find out the reason for his/her decision and
express your opinion about this situation. While dramatizing take into account the
following information:

Clarifying Giving an opinion
What exactly ...by...? Let me ... the detail of...
Could you....? 1 think we need...
Why... our company? Well, I'm ........ of....
What aspects of .... deal with? 1 suggest we ...

Key words: shift work, to postpone, relationship, staff, contract details, be
promoted, salary, job responsibility, to take into account, resignation, to complain
aboult.

TBOp‘IGCKI/Iﬁ oTall ABJIACTCA 3aKIIIOUHUTCIIBHBIM W KIIOYCBBIM, ITIOCKOJIBKY
XapaKTCPpU3yCTCA BbBIXOOAOM B CBO6OI[H0€ HHOA3BIYHOC 06H1€HI/I€ B YCIIOBHAX
VMUTAILIUU PEATbHOMN MPAKTUYECKOM JIEATEIIbHOCTH, PEATU3yEMOU B POJIEBOU UTPE.
Ponesas urpa npeacract B Ka4CCTBC 0oJiee BBICOKOI'O YPOBHA OPraHU30BAHHOI'O
HHOA3BIYHOI'O O6HI€HI/I}I u CHOCO6CTBy€T Pa3sBUTHUIO YMCHHA IIOCTPOCHUA
HCIIOATOTOBJIICHHOT'O JHCKYpCa. CTy,Z[CHTaM MpeaoCTaBILICTCA BO3MOKHOCTD
CBOOOJTHOM peau3aiiiy BEIOPAaHHOM 111U U CAMOCTOSITEILHOCTD €€ JIOCTHKEHHUS B
npoiecce MMUTAUKM O(HIMAIBHO-/IeIOBOro oOmieHus. Ha ngaHHoMm »tame y
00yJaromuXxcs MOSIBISAETCS CIIOCOOHOCTh UCTIONIb30BaTh MPUOOPETECHHBIC 3HAHUS U
YMEHUS B IIUPOKOM KOHTEKCTE.

Ilpumep 6 pamxax memor «Unit 3 Applying for a job»:

Writing task:L ook at the examples of job-ads, write effective resume in response
to one of them:

1) Front End Architect
Sphere Technical Resources
DescriptionArchitect, design, developer complex software applications (specialty
Skills Microsoft Technologies) Participate in the design and development of new
and changing system specifications; Interact with end users to verify detailed
specifications when needed; Develop thorough documentation of assignments;
Participate in detailed programming development and testing of interfaces according
to specifications; Plan and participate in the application deployment. Work closely
with Help Desk and technology staff to coordinate installations of new applications
iIf needed; Participate in the application post implementation phase to ensure the
application meets the business requirements; Provide assistance for on-going
application maintenance; Provide suggestions to the supervisor to improve

9



system/application performance; Additional Description Job Responsibilities -
Create interface to transfer data between existing MS Access Database and new
Oracle Database - Convert all existing Production Reports from MS Access based
reports to Custom Frontend (C# + Infragistics with Oracle Backend) - Create
interface to transfer data between Oracle Database and SAP - Design data entry
interfaces in Custom Frontend - Design and implement planning tools based on
current MS Excel spreadsheet network - Design an interface at shipping to enter
scanned finished goods boxes into SAP. To be considered for this position , please
call Peter Johnson 123-456-7890.

2) Database Administrator.

Provide full-cycle consulting services from analysis, design, developing to
programming from initial to final stages. Design and develop logical and physical
databases using Oracle, SQL Forms, UNIX, Windows NT and C languages. Set
parameters for databases based on system specifications and user needs. Analyze,
review and alter programs to enhance program objectives and increase operating
efficiency. Provide system integration w/mail/exchange servers. Coordinate flow
between databases. Document all steps from development and coding through
installation and operation. Refine aspects of databases before final release. Required:
BS in Comp. Applications, Comp. Programming, Comp. Sci., Comp. Eng’ing. 4 yrs
of exp in job offered, or 4 yrs of exp as Comp. Programmer Analyst. Experience
w/BMPC, LAN, UNIX, Windows NT, Oracle 7.0, SQL Server, SQL Forms, C, C++,
Pro*C. Salary negotiable. Business and Worker Development, ER 1997806549312,
PO Box 553, Trenton, NJ 086754.

Speaking task:
Role play

Roles

1. Personnel manager
2. Office manager

3. Applicants

Task:
You are going to have an interview for a job. Great! To do well on an interview
you need to give it some thought first. Employers want to learn if you are the
person they want, so you will be asked a lot about yourself.
As a personnel manager, you will have to answer questions about:

- Previous job

- Education

- Skills
As an office manager, you will have to answer questions about:

- Applicant’s reasons for choosing position

- Professional Skills

- Goals and background
10



ADVERTISMENT 1: OPERATIONS OFFICER

International children’s charity with headquarters in Washington, DC and offices
throughout the world has an opening for an operations officer to fill a position in
Mali. The successful candidate will be responsible for all aspects of the
management of this office. He or she should possess an advanced university degree
in business administration or a related qualification and should have at least five
years’ experience in office management at international level. Willingness to
travel, live, and work under difficult conditions. Benefits include a competitive
international salary and overseas allowances.

ADVERNISMENT 2: HEWLETT PACKARD SERVICES & SUPPORT
SALES & MARKETING MANAGER
Primary function using knowledge of customers and partners and their needs,
manage Customer Support Sales & Marketing programs for the district.
Job requirements:

- University degree in Marketing or equivalent in experience

- Prior Sales or Marketing experience

- Fluency in English

- Good written / verbal skills
Generic competencies:

- Good organizational skills

- Team player

- Ability to multi-task

- Excellent communicator

- Works well in dynamic environment

- Accepts / manages change

11




MEXIYHAPOJHBIE 3K3AMEHbBI 110 AHTJIMUCKOMY SI3BIKY

The Common European Framework of Reference for Languages (CEFR or
CEF): Learning, Teaching, Assessment, is a guideline used to describe
achievements of learners of foreign languages across Europe, including English
language.

The Common European Framework of Reference for Languages is a common basis
for the elaboration of language syllabuses, curriculum guidelines,
examinations, textbooks, etc. across Europe.

The CEFR divides learners into three broad divisions that can be divided into six
levels; for each level, it describes what a learner is supposed to be able to do in
reading, listening, speaking and writing.

These levels are:

A — Basic User:

A1 — Breakthrough or beginner

A2 - Way stage or elementary

B — Independent User:

B1 — Threshold or intermediate

B2 — Vantage or upper intermediate

C — Professional user:

C1 - Effective Operational Proficiency or advanced

C2 — Mastery or proficiency

Comparison of CEF levels and scores

cer|E>OL IELTS |TOEFL|TOEIC |BULATS|X'E |lcity&Guilds
Cambridge Pearson

C2 |CPE 8-9 905-990 (90-100 Level 5 |Mastery
CAE,BEC 110-

C1l Higher 6.5-7.5 120 785-900 |75-89 Level 4 |Expert

B2 |FCEBEC 56 lg7-100 [605-780 [60-74  |Level 3 |Communicator
Vantage

B1 |"ETBEC 14 45 |s7-86 |450-600 [40-59  |Level2 |Achiever
Preliminary

A2 |KET 35-56 ||255-400 {[20-39 Level 1 |Access

Al 185-250 (0-19 Level Al|Preliminary

The international English language testing system (IELTYS) is the world’s most
popular English language proficiency test for higher education and global migration,
with over 2.2 million tests taken every year.
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http://schoolsherwood.com/articles/english_language_levels_-_what_do_they_mean/

British Council, IDP, jointly owns IELTS: IELTS Australia and Cambridge English
Language Assessment through more than 1,000 test centres and locations in over
140 countries.

IELTS is accepted by over 9,000 organisations worldwide, including schools,
universities, employers, immigration authorities and professional bodies.

You cannot fail the test. IELTS is designed to assess English language skills at all
levels.

You will receive IELTS scores based on each for the four skills on a scale of 1 — 9,
and you will be awarded an overall band score. You can score whole (5.0, 6.0, 7.0)
or half (5.5, 6.5, 7.5) bands in each part of the test.

Band scale:

9 - Expert user

8 - Very good user

7 - Good user

6 - Competent user

5 - Modest user

4 - Limited user

3 - Extremely limited user

2 - Intermittent user

1 - Non user

0 - Did not attempt the test

You can take IELTS Academic or IELTS General Training — depending on the
organization you are applying to and your plans for the future.

IELTS Academic is available on 48 fixed dates a year

IELTS General is available on 24 fixed dates a year

IELTS has four parts — Listening (30 minutes), Reading (60 minutes), Writing (60
minutes) and Speaking (11-14 minutes).

The total test time is 2 hours and 45 minutes.

The Listening, Reading and Writing tests are done in one sitting. The Speaking test
may be on the same day or up to seven days before or after the other tests.

You will receive a Test Report Form, which reports a score for each of the four skills
(listening, reading, writing and speaking), as well as an overall band score.

Results are available 13 calendar days after the test.

Test fees are around $200.

http://www.ielts.org/

Cambridge English Language Assessment is a part of Europe’s largest assessment
agency - Cambridge Assessment.

Over 4 million people take Cambridge English exams each year in 130 countries.
More than 15,000 universities, employers, government ministries and other
organizations accept these certificates.

Many Cambridge English Language Assessment are also accepted for visa and study
purposes in the UK, Australia, USA and Canada.
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If a candidate achieves grade A, B or C and scores more than 60 points in their exam,
they will be awarded the Certificate. This grade is based on the overall score
achieved by the candidate.

If a candidate scores less than 60 points, they will receive a Cambridge English
certificate stating that they demonstrated ability one level below.

Grade A - 80 - 100 points

Grade B - 75 - 79 points

Grade C - 60 - 74 points.

Fees for Cambridge English examinations are charged by centers, they vary from
region to region.

Certificates are issued through the center to candidates with passing grades. For
paper-based exams, this is approximately 4 weeks after the results are released. For
computer-based exams, this is approximately 2 weeks after results are released.
Cambridge English Language Assessment offers a wide range of English language
exams for all levels:

KET — Key English Test (A2): Reading and Writing — 70 min, Listening — 25 min,
Speaking min. Fee - about $75.

PET — Preliminary English Test (B1): Reading and Writing — 90 min, Listening -
30 min, Speaking — 10 min. Fee — about $80.

FCE — First Certificate in English (B2): Reading - min, Writing - 80 min, Use of
English - 45 min, Listening — 40 min, Speaking — 15 min. Fee — about $150.

CAE - Certificate of Advanced English (C1): Reading — 75 min, Writing — 120 min,
English in Use — 60 min, Listening — 40 min, Speaking - 15 min. Fee - about $150.

CPE - Certificate of Proficiency in English (C2): Reading — 90 min, Writing — 120
min, Use of English — 90 min, Listening — 40 min, Speaking — 16 min. Fee — about
$150.

BEC — Business English Certificates (B1, B2, C1): Reading, Writing, Listening,
Speaking.

http://www.cambridgeenglish.org/

BULATS (Business Language Testing Service) is a language assessment service
for companies, organizations and higher education institutions.

BULATS is designed to test the language proficiency of employees who need to use
a foreign language in their work and for students and employees on language courses
or on professional/business courses where foreign language ability is an important
element of the course.

The computer-based Reading and Listening test and the paper-based Standard test
are divided into two sections — Listening, and Reading and Language Knowledge.
The overall BULATS score is not simply an average of the scores for the two
sections. The program uses encrypted look-up tables to calculate the overall score
as there is different ability weighting attached to the two sections.
http://www.bulats.org
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Pearson Test of English Academic (PTE Academic) is a computer-based test of
English for study abroad and immigration. Typically, PTE Academic results are
available within five business days.

Tests can be scheduled up to twenty-four hours in advance. Palm-vein scans,
randomized test forms and data forensics are used to give universities confidence
that your test score is really yours.

There are PTE Academic test centers located in over 50 countries worldwide.

The score is based on performance on all items in the test. The range for the overall
score is 10-90 points.

Scores for communicative skills (listening, reading, speaking and writing) are based
on all test items that assess these skills, either as a single skill or together with other
skills. The range for each communicative skill score is 10-90 points.

Pearson Test of English General (PTE General) is an assessment solution at six
levels of proficiency, which assesses and accredits general English language ability.
These six levels are linked to the Common European Framework of Reference for
Languages (CEF).

The tests consist of two parts: a written paper and an interview. You can take PTE
General from hundreds of locations around the world.

The written paper tests listening, reading comprehension and writing skills and is
marked by external examiners in the UK. The spoken test is assessed by trained local
examiners and is sent to the UK for moderation.

All levels of PTE General are recognized globally and are accepted by universities,
employers and national education authorities in many countries as evidence of a
required level of English.

These tests are reasonably priced. The higher-level tests are more expensive than the
lower level ones. Expect to pay £50 for level Al and £100 for level 5.

Your scores can be sent to as many institutions as you choose.
http://pearsonpte.com/

Educational Testing Service (ETS) administrates approximately eight million
English-language assessments through its TOEFL and TOEIC assessment programs
every year. The assessments are used by more than 22,000 organizations in 150
countries.
The TOEFL test of academic English is the most widely accepted English-language
assessment worldwide, recognized by more than 8,500 institutions in more than 130
countries, including Australia, the United Kingdom, Canada and the United States.
You can do the TOEFL test on paper or on a computer. There two test formats:

« paper-based test (PBT/IPT)

« computer-based test (iBT)
The TOEFL iBT test is scored on a scale of 0 to 120 points.
Each of the four sections (Reading, Listening, Speaking, and Writing) receives a
scaled score from 0 to 30. The scaled scores from the four sections are added together
to determine the total score.
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The final paper-based TOEFL score ranges between 310 and 677 and is based on
three sub scores: Listening, Structure, and Reading. The score of the Writing
component is not part of the final score; instead, it is reported separately on a scale
of 0-6.
The paper-based TOEFL is about $160.
Prices of the TOEFL iBT vary in each country vary from $160 to $240.
For more than 30 years, the TOEIC test has been the global standard for measuring
workplace English-language communication skills. The TOEIC test is used by
nearly 14,000 businesses, organizations, and government agencies in 150 countries.
You can do one or both parts of the TOEIC test:

« The Listening and Reading test is a paper and pencil test (2.5 hours).

« The Speaking and Writing test is an online test (90 minutes). It is only

available in some countries.

TOEIC Speaking and Writing tests are scored out of 200
The TOEIC Listening and Reading test gives a score between 10 and 990
10 — 180 No Useful Proficiency
185 — 250 Memorized Proficiency
255 — 400 Elementary Proficiency
405 — 600 Elementary Proficiency Plus
605 — 780 Limited Working Proficiency
785 — 900 Working Proficiency Plus
905 - 990 International Proficiency
Fees are about $85 for each component
https://www.ets.org
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CCBLJIKU JJ51 CAMOCTOSTEJIbLHON PABOTHI

CailiThl ¢ TECTAMHU M YIPAKHEHUSIMH HA JIEKCHKY:

 Dbusinessenglishsite.com — ymnpakHeHUs, TTOMOTAlOIIAE 3allOMHHUThH IPaBHIIA
YIOTPEOJICHUS JICKCUKH B MPEIOKECHUSIX.
o Dblairenglish.com — TtexHu4eckue TEKCThI, B KOTOPBIX YKHPHBIM HIPUPTOM

BbIJICJICHBI HOBBIE CJIOBA, a HU)KE MIPUBEICH TECT HAa 3HAHUE 3TOM JICKCUKHU.
Hpuniroxenus 11 U3y4YeHHUs CI0B:

o Lingualeo m Memrise — ¢ MOMOIIBIO ATHUX MPOrPaMM BBl CMOXKETE H3YyYaTh
HOBBIE CJIOBA, COCTaBJSATh COOCTBEHHBIE CJIOBApUM TEPMHUHOB ISl HU3Yy4YEHUS,
CMOTpETh BUJI€0 NPOoheCcCUOHATBHOM TEMAaTUKH U T. 1.

Pecypchl 1151 M3yuyeHHusi TpaMMaTHKH

« engblog.ru — npocToii 1 ynoOHBIN CIIPAaBOYHKK O FPAMMATHKE, COCTABJICHHBIHI
OTBITHBIMHU TIpernojaBaressiMu. K Kaxaoi crtaThbe €CTh TECT, 0 KOTOPOMY MOMKHO
IPOBEPUTH, HACKOJIBKO XOPOIIO Bbl MOHSUIM MaTepual.

e €Nngvid.com — rpamMmaTHKa B BHJIEO YPOKaX OT HOCHTEJCH aHTIMICKOTO S3bIKA.
Matepual u310%KeH 0YeHb JOCTYITHO, U MMOYTH K KaXkJI0MY BUCO €CTh TECT IO TEME.
o learnenglish.de — caiiT ¢ GombII0# TOIOOPKOI IPaMMAaTHIECKIX TECTOB, a TAKKE
MOSICHEHUSIMU TEOPHUH Ha aHTJIMMCKOM SI3BIKE.

o tolearnenglish.com — He mydmmii mo aAW3aiiHy, HO XOPOIIMH MO HATOJIHEHUIO
caiiT. YToObI HAlTH TECTHl HA HYXHYIO BaM TeMy, YKakuTe, Hampumep, Article B
MOMCKOBOM CTPOKE, W BaM BBIIAAYT CCHUIKM Ha YNPaXXHEHUS I OTPaOOTKH
APTUKJIICH.

« perfect-english-grammar.com — ymoOHBIH caiT, TJ€ NPOCTBIMH CJIOBAMH
U3JIaraeTcsd rpaMMAaTHKa aHIJIMHACKOTO SI3bIKA M €CTh NMPAKTUYECKHE YIPaKHEHHUS
TUTSE IPOPAa0OTKU U3YUEHHBIX TEM.

IIpakTuka peun: npodeccuoHaIbHbIe (POPYMBI

o forums.devshed.com

- stackoverflow.com

« softwareengineering.stackexchange.com

IHoakacTsl A1 Pa3BUTHSA HABBIKA BOCIPUATHS AHIVIMICKOM peyM Ha CJIyX, a
TaK’Ke U3 HUX BbI Y3HAaeTe MHOI'0 10J1e3HOM NpodecCHOHATBbHOM HHGOpMauu
e eslpod.com — aynuomMarepuaibl Ha pa3HbIe TEMBI. JIMKTOPHI TOBOPST MEIJICHHO
M YETKO, TIOITOMY MOKHO CIyIaTh UX Jake Ha ypoBHsAX Elementary u Pre-
Intermediate.

o esl-lab.com — moakacTer Ha 00mUEe TEMBI, pacmnpenciieHHbIE O 3 YPOBHSIM
cinoxkHoctu. K kaxaoil 3amucu ecThb TECThI, BBl MOYKETE€ MPOBEPUTH, HACKOJBKO
XOPOIIO MOHSJIN YCIBIIIAHHOE.

« herdingcode.com u se-radio.net — monkacter Cepuaisl U QUITBMBI

Cepuansbl 1 pUIbMBI

JI1000ii 13 3MIM30/10B MOKHO CMOTPETh ¢ CYOTUTPaMH, yCTAHOBHUB paclIdPeHne
s Opay3epa hamatata, a Tak:ke BOCNOJIb30BABIIUCH CAliTAMH Ororo.tv win
show-english.com.

1. Cepuansbi:
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The IT Crowd.
Silicon Valley.

The Big Bang Theory.
Halt and catch fire.

. OUIILMBIL:

« Free to Play.

The Imitation Game.
JOBS.

The Internship.

The Fifth Estate.

Away From Keyboard.

Web Junkie.
Hackers.

The Social Network.
Mr. Robot.

18



JIMTEPATYPA

1. BepOunkas M. B. Teopust BTOpUUHBIX TEKCTOB (Ha MaTepHUaje COBPEMEHHOTO
anrmiickoro s3bika). M.: Iz3a-so MI'Y, 2000. — 220 c.

2. T'anbckoBa H. JI. Teopust 00yueHHss MHOCTPAHHBIM SI3bIKAM: JTUHT'BOJIUIAKTHKA
U MeTonuka: yueb. nmocobue ans By3oB / H. JI. 'ansckoBa, H. U. I'e3. — M.:
Axanemus, 2004. 336 c.

3. I'ypeuu II. b. O deTwipex o0O0IIEMETOANYECKUX MPHUHIIUIIAX OpraHU3AIUU
oOy4eHHs] UHOCTPaHHBIM si3bikaM // HocTp. 3. B k. — 2004. — Ne 1. — C.
32-35.

4. JlaBunenko T.I'.  AHrnumiickuii si3pIk 3a 15 3aHSTUN (OpUTMHATBHBIUKYPC):
nocoOue JyIsi CaMOCTOSITEIBHOTO OOyYeHHSI YTeHHI0 MeTojioM «Crail-munHry /
T.I'. laBunenko, B.A. Borunos. — M. : Cnaigunr, 1994.

5. Kapacuk B. U. fA3pik comumansHOro craryca. M.: U3n-Bo MH-Ta si3bIkO3HAHUS
PAH; Boarorp.roc. nea. un-t, 1992. - 330 c.

6. KBacosa, JI.B. AHTIIMIICKHIA SA3BIK JJISI CTICIIUAIMCTOB B 00JIACTH KOMITHIOTEPHOMN
TeXHUKU U TexHojoruii = Professional English for Computing: YduebGnoe
nocobue / JI.B. Kacora, C.JI. IlogBanbnsiii, O.E. Cadonona. - M.: KuoPyc,
2012. - 176 c.

7. MakapoB M. JI. OcHoBbl Teopuu auckypca / M. JI. Makapos. M.: UTAI'K
«["HO3HMCY, 2003. - 280 C.

8. Munbpyn P. IL CoBpeMeHHbIE KOHLIETITYaJIbHbIE MPUHLINIIBI
KOMMYHHMKATUBHOTO 00y4YeHUs MHOCTpaHHBIM si3bikam / P. T1. Munepyn, U. P.
Makcumosa // Unoctp. a3. B mik. 2000. - Ne 4, - C. 9-15.

9. Tlaccor E. 1. KoMMyHHKAaTUBHBIN METO]T O0yUYCHHSI HHOS3BIYHOMY TOBOPEHHUIO
/ E. W. TlaccoB. 2-¢ u3n. - M.: [Ipocsemenune, 1991! - 223 c.

10.ITonmsakoB O. I'. O HEKOTOPHIX KOTHUTHUBHBIX M a(PPEKTUBHBIX ACTIEKTaX
U3Y4YCHHs] M TPENoJaBaHUsl AaHTJIMHUCKOTO fA3bIKa B MPOodhecCHOHATHHOM
koHTekcTe // Hayunbrit exeronauk. Tam6oB, 2009. - Bemm. 2. - C. 147-151.

11.®emoxos JI.A. BHEJIPEHUE MH®OPMAIIMOHHBIX TEXHOJIOI'MI B
BU3HEC // Monoaexusiit HaydHbiid popyM: TexHudeckne 1 MaTeMaTuuecKue
HayKu: 37eKTp. cO. cr. mo Mat. XIII mexmyHnap. crya. Hayd.-mpakT. KoHG. No
6(13). URL.: https://nauchforum.ru/archive/MNF _tech/6(13).pdf (mara
obpamenus: 26.07.2019)

12.latypoBa M. A. TectupoBaHuWe YCTHOW KOMMYHUKAIMH: Y4e€OHO-METO/I.
nocobue / U. A. llaryposa, C. P. banysn. M.: Beict. mik., 2004. - 127 c.

13.Brown H. D. Principles of Language Learning and Teaching / H. D. Brown. -
San Francisco: State University, 1987.-P. 199-200.

14.Jeremy Comfort, Steve Hick, Allan Savage Basic technical English Oxford
University Press, 2007.

19


https://nauchforum.ru/archive/MNF_tech/6(13).pdf

	1) Front End Architect

